
 

Ottawa Regional Women’s Committee (ORWC) 
March – May 2025 

Submitted by: Burcu Gurkan, Chair, ORWC 
 

  

Overview  
From January to May, the Ottawa Regional Women’s Committee focused on community 
engagement, planning upcoming conferences, and advancing equity-focused initiatives. The 
year began with reflections on successful events, including a December holiday gathering 
catered by Chef Ric’s and a co-hosted film night in November with CRFF, featuring 
Polytechnique to spark discussion on gender-based violence. ORWC hoodies were finalized 
for distribution at the March AGM, and a draft three-year budget (2025–2027) was submitted, 
proposing funding for workshops, events, and a strategic retreat. 
 
Throughout February, the committee prepared for the March AGM and discussed the 
purchase of OFL pins for International Women’s Day. Members voted to extend meeting 
lengths to 90 minutes starting April. Executive elections and catering logistics for the AGM 
were organized, and bylaw revisions were postponed. 
 
At the March 13 AGM, new executive members were elected: 

• Chair Burcu Gurkan 
• Co-Chair Nathalie Dumais 
• Treasurer Holly Trojan 
• Secretary Sharon Odell 

 
With meetings officially extended to 90 minutes, the committee intensified planning for the 
October 2025 Regional Women’s Conference, emphasizing inclusion, multilingual speakers, 
and outreach to local organizations. In April, members prepared for the May 8 resolution-
writing session, proposing a resolution on femicide and domestic violence in memory of 
PSAC members. The committee also explored strengthening communications through social 
media and highlighted local outreach, including interviews and theatre panels. Members were 
encouraged to participate in the ongoing ORWC cookbook project and to vote in the 2025 
federal election. 
 
In May, the committee encouraged members to apply to both the National and Regional 
Women’s Conferences, highlighting the importance of submitting detailed applications. The 
femicide resolution was finalized and unanimously approved, with a focus on national 
education and awareness campaigns. Other resolution topics included wage disparities 
among CR3/CR4 level workers, menopause awareness, and accessibility and disability 
inclusion. Members shared ideas for conference speakers and emphasized the inclusion of 
women’s health topics. Concerns were raised about the support of women with disabilities, 
and menopause education within union structures was suggested. The committee also 
discussed the ORWC name change but agreed to continue with ORWC for the year. Finally, 
a Mother’s Day message was shared to recognize all women who provide care, regardless of 
parental status. 
 

 


