Refusal to work 128. (1)

Report to employer 128. (6)

Settled. The employer shall take immediate action Not settled. Continued refusal — 128. (9). The
and inform the work place committee of the matter employee shall report to the employer and to the
and the action taken to resolve it — 128. (8). work place committee.

The employer shall investigate in the presence
of the employee and one member of the
committee, or if no person is available, one
person selected by the employee — 128. (10).

Continued refusal to work — 128. (13). The
employee shall inform the employer. The
employer shall notify a health and safety officer
and inform the work place committee or the
health and safety representative — 128. (14).

Investigation by the health and safety officer —
129. (1) in the presence of the employer, the
employee and one employee member of the

work place committee.

Decision as to whether danger exists. Written
notification — 129. (4).
Directions in writing — 145. (2) as mentioned

in 145. (1) and (1.1).
I

Appeal decision: 10 days — 129. (7).
Appeal direction: 30 days — 146. (1).
Complaint received as a result of disciplinary action: 90 days — 133. (2).

Abuse of right to refuse. On request, an Appeals Officer may
Repayment — 128.1 (1) and (4). adjourn a direction — 146. (2).
Disciplinary action — 147.1 (1).




